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PRACTICE EXAMINATION:

 PRIVACY AND EMPLOYMENT LAW 1

Fair Credit Reporting Act

1. What is the Fair Credit Reporting Act?

a. A statute that allows the consumer to know what the credit agencies have on file about them

b. A set of rules that dictates what can be reported and for how long

c. A set of rules in place to protect the consumer from unwanted disclosure of information

d. A law that requires companies to tell a consumer if they will need a credit report

e. All of the above

2.  When was this law enacted?

a. 1998

b. 1967

c. 1970

d. 1987

3. True or false: The Fair Credit Reporting Act includes a set of procedures in place for correcting any mistakes in individual credit reports.

a. True

b. False

4. According to the Fair Trade Commission Act, who is responsible for correcting any mistakes or inaccuracies in credit reports?

a. The Consumer

b. The agency who provided the report

c. The organization who requested the report

5.  Which of the following must be met in order to resell a consumer report or information?

a. Each end user is identified who used the resold report

b. The proposed use for each resale of the report is stated
c. Certifies that the report will be used for no other purpose other that the one stated

d. All of the above

e. B and C

6. Which is not a valid reason for a company to have a credit report done? 

a. In accordance with a court order

b. Intention to do a credit transaction with the consumer

c. To insure that the company has responsible employees

d. A business transaction started by the consumer

7.  A _______, disclosing that a credit report will be done is needed ______ doing the credit report.

a. Verbal agreement, Prior to

b. Verbal agreement, After

c. Written document, Prior to

d. Written document, After

8. The company needs __________ from the consumer before the credit report is done. 

a. Written authorization

b. Verbal authorization

c. Verbal and Written authorization

d. No authorization

9.  On _______ the government reports to ________ all the credit reports done without the permission of the consumer.

a. November 11; the president

b. July 4; The Fair Trade Commission 

c. January 31; Congress

d. June 26, The Department of Homeland Security

10.  The disclosure of a credit report to the consumer may be made in which fashion?

a. In person

b. By Telephone

c. By any reasonable means available from the agency

d. All of the above

e. A and B

Employment/ Labor Law Questions

11. Who is covered under the Equal Pay Act (EPA)?

a. Private employment agencies

b. Public employment agencies

c. Labor organizations

d. Joint labor management

e. All employers covered by the Federal Wage and Hour Law

12.  The Commissioners and the General Counsel of The U.S. Equal Employment Opportunity Commission are responsible for:

a. conducting EEOC enforcement litigation under Title VII of the Civil Rights Act of 1964 (Title VII)

b. the Equal Pay Act (EPA)

c. the Age Discrimination in Employment Act (ADEA)

d. the Americans with Disabilities Act (ADA)

e. all of the above

13. The          member Commission of the EEOC makes equal employment opportunity     and         ​​​​​​​.  

a. 5, approves all litigation

b. 3, approves most litigation

c. 3, approves all litigation

d. 5, approves most litigation

14. The National Labor Relations Board is an independent federal agency created by   _    _         in               _
a. the Judiciary, 1935

b. Congress, 1960

c. Congress, 1935

d. the Civil Rights Act, 1964

15.  What is the National Labor Relations Act?

a.  An act which protects men and women who perform substantially equal work in the same establishment from sex‑based wage discrimination 

b. The primary law governing relations between unions and employers in the private sector

c. An act which provides oversight and coordination of all federal equal employment opportunity regulations, practices, and policies

d. An act which provides monetary damages in cases of intentional employment discrimination

16. What does the National Labor Relations Board do?

a. Determines the free democratic choice by employees whether they wish to be represented by a union in dealing with their employers and if so, by which union

b. Prevents and remedies unlawful acts by either employers or unions

c. Both A and B

d. None of the above

17. What does the EEOC stand for?

a. Equal Economic Opportunity Commission

b. Employment Equality Operation Corporation

c. Equal Employment Opportunity Commission

d. Equal Employment Operation Complaint

18. What is the most prevalent form of discrimination that the EEOC deals with?

a. Age

b. Sex

c. Race

d. Sexual Orientation

19. What year was the EEOC created and to do what?

a. 1964, to enforce Civil Rights act

b. 1871, to enforce the anti-KKK act

c. 1965, to enforce title VI

d. 1941, to protect Asian Americans after Pearl Harbor

20. The American Arbitration Association maintains an independent panel of 8,000 members for arbitration of?

a. All companies

b. The government

c. Non-profit organizations

d. Only corporations

21. A work stoppage that takes place in accordance with applicable laws and collective agreements in existence?

a. Lockout

b. Wildcat strike

c. Illegal walkout

d. Lawful strike

22. This type of discipline is the first step toward discharge?

a. Verbal discipline 

b. Written warning

c. Suspension

d. Demotion

23. These are all types or categories of evidence except?

a. Real 

b. Documentary

c. Circumstantial

d. Strike

24. An action taken by a supervisor to correct the behavior of a subordinate is called?

a. Lockout

b. Discipline

c. Verbal Warning

d. Strike

25. Which one listed below is not one of the six ways to discipline an employee?

a. Oral Warning

b. Suspension

c. Lockout

d. Pay cut

e. Dismissal

Answer Key

Fair Credit reporting Act

1. E

2. C

3. A

4. B

5. D

6. C

7. C

8. A

9. C

10. D

Information Taken from

http://www.ftc.gov/os/statutes/fcra.htm
http://www.google.com/search?hl=en&lr=&defl=en&q=define:Fair+Credit+Reporting+Act&sa=X&oi=glossary_definition&ct=title
Employment/ Labor Law

11. E

12. E

13. D

14. C

15. B

16. C

Information Taken From

http://www.eeoc.gov/
http://www.nlrb.gov/nlrb/home/default.asp
EEOC

17. C

18. C

19. A

ADR

20. C

Strikes, Lockouts, and Labor Relations by David Delong from Protection Officer’s Training Manual

21. A

22. C

Legal Aspects of Security

23. D

Discipline

24. B

25. C

Information Taken from

Nlrb.gov

EEOC.gov

ADR.gov

Strikes, Lockouts, and Labor Relations by David Delong from Protection Officer’s Training Manual
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